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▪ Campus Großhadern
Campus Innenstadt

▪ 500,000 patients

▪ 10,000 employees

▪ 3,000 nurses

▪ 1,700 doctors

https://www.youtube.com/watch?v=Uk1ccnOYvHM

https://www.youtube.com/watch?v=Uk1ccnOYvHM
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• 20,000 employees

• 73% nursing staff

Need for Shared Learning Seminars 
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Strengthening Interprofessional Collaboration through Shared Learning Seminars  
(SiHaKo) 
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Project Objectives

❖To improve collaborative practice and quality of care!

✓To develop an awareness of the participants’ perspectives, their 

similarities and differences!

✓To stimulate & improve team communication and collaboration

between nurses and doctors

✓To improve patient safety through common training & shared usage

 Communication concepts

 Quality tools
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Project participants/students

Medical residents and nurses participating in the post-graduate course 

in intensive care
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Didactic Method:
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Why Stockholm?

• Is there a similar IPE project nationally or within Europe?

• Can we learn from the Swedish interprofessional model?


